WINNING TEAM
V E ng I G E y i The Team ofChcrmpfo:?
{2

_Z

- “ Empowering
- ’ Consumers
- , M Providing
o Opportunity

ENGLISH



Wh at IS D rea m ? "Thinking about those desires & objects which

Before putting up my points, | would like to ask you only one question:

3 ”
+ What are those things which will allow you to live & enjoy life by your ...isa DREAM.

seems impossible to have as on today,

_ o S :
own choices instead of a compromise? - SP Bharill (18 Chapter)

\ i If youdon't have problems of having time & money, then would you like

AT YOU WANT?

WHAT YOU WANT ?

Extra Income

Financial Stabhility

Your Own Business

Helping People

Peace of Mind

Personal Development

Recognition

To become a Celebrity

Best & Higher Education of Children
Freedom from Joh

Time Freedom

Charity etc.

u want to achieve those things
which you have not achieved
now, then you have to do those

which you have not done till now.

lon't have problems of having

: money then would you like
his lifestyle?

ich are those things, which will
you to have a life of your own




Why do we work

for

Our Dreams




Our Reality

(Life of Compromises)

Normal
Vehicle

Normal
School

Normal
House

Tension For
After Retirement



< e ~ | Why s huge difference
" e /| between our
Dreams and Reality ?

-
What is the reason?
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® ® Rising Inflation

o Way to earn Money




Survey of rising inflation rate in India

Year Expenses (per month)
1940 Rs 10/-

1960 Rs 100/-

1980 Rs 1000/-

2000 Rs 10,000/-

2020 Rs 1,00,000/-

Home expenses for

atleast 1-2 lakhs of
Rupees will be

\required in future.

We can not stop inflation,
we have to look at other

ways of earning money,
Will have to think....
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Actlve Passive

Income Income
We work for money Money work for us
o
Robert T. Kiyosaki 95% 5%
(Famous Author/Financial Advisor)
Book Name E B s,
. %

RICH

Employee Business Owner

DAD

POOR DAD

ROBERT T. KIYOSAKI

/ As per a study, if the world's total wealth is distributed equally
between both the quadrants, even then in the next five years

the overall ratio would again reach 5% : 95%.

So to make maoney, we also need to move from Active Income to Passive Income.
We will now tell you HOW?




Actlve

We work for money

ACTIVE INCOME

®* This income is based on your

personal time. We have only 24 hrs
in a day and we spend entire 24
hrs to generate income.

You have to work continuously
year to year to get this income. If
you dont work then it will directly
affect your income negatively.

Your income depends on your
ability. You become an expert with
time & start giving more time to
work so that you can continue
earning this income. Have you ever
thought, what will happen to this
income if you are not able to
work? Will your spouse be able to
earn this income by working in
place of you?

Passive

Money work for us

PASSIVE INCOME

Many of us dont know that Royalty
income can be earned by Time
Leveraging also. This kind of
passive income can be earned by
working on Franchisee System.
Few famous examples of this are
McDonalds, Bata, Café Coffee Day,
NIIT, etc. They are all using the
Power of Duplication (Time
Leveraging) which has the power
of Networking.

In this business, we use this same
powerful system of Duplication
(Networking or Time Leveraging) to
earn Royalty Income.




Time, Money & Security

THINK...

Is our Source of Income Safe ?

= Aswe have limitation of time—24 Hrs ]

» As we have limited man-power .
= As whatever time we invest in work, we
will get income in that proportion. .

12 Hours

10 Hours

8 Hours

income will com

Do we have asecured Income?
If our ability is reduced to 99% then will we
getthesameincome? 45

Will this income keep coming if
alive?

If you don't show up at your ;Q&, will
still get this income?

If you do not open the

getthisincome?



FAMOUS ECONOMIST

J. Paul Gaty says...

= You will not become Rich from Job or
Profession... To become Rich you will
have to dosome Business

= Business should be of FMCG goods
which are used daily

" |nyour success, not only yours but also
ability of others should also come in use
(Power of Duplication & Networking)

" One person works hard for 100%. It will
be smart if we ask 100 person to do 1%
work each to complete 100% (Power of
Networking)
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Philosophy to Create Wealth

POWER OF DUPLICATION

Duplication of Time + Duplication of Manpower = Multiplication of earning

We can work this type

100% WORK 1% WORK 10% WORK
from 1 person or from 100 persons or from 100 persons
Result Result Result

Till today we couldn't earn huge amount of money as we have
limited time & limited manpower.

Example

" If a vegetable vendor could not
open his shop due to illness,
he will earn nothing.

Reliance Fresh have 1000 stores, if any
1 or 2 stores closes then also owner's
income will not get affected.




POWER OF DUPLICATION

In the 1" method everything depends on a
person's presence & ability. Means No Person
No Work. This is the scenario of our
traditional business or services.

Inthe 2" method, only 1% work is being done
by 100 people that is less work done by many
people. Therefore, the work is not dependent
onanyone person's ability.

Franchisee system is the best example of
Duplication like McDonalds, Reliance Fresh,
Bata, etc. Owners who opened franchisees,
they have duplicated their time & ability. Now
they have freedom of time, money &
financial stability.

In this method the only drawback is that one
person can do the duplication and rest of the
people work for him. For example, Bata has

opened franchisees which will duplicate his
Time & Money. In this case Bata's income is
neither dependent on his ability nor his time.
Even if a shop or franchise closes down,
Bata'sincome does not get affected.

But the person who opened the Bata
Franchise, cannot duplicate it. No Shop No
Income. Bata did SMART WORK but the
franchise owner is still doing HARD WORK.
Also, to open a franchise system, one needs
huge amounts of moneyinlacs & crores.

Now the question arises that.. IS IT
POSSILBE that each & every PERSON Does
HIS DUPLICATION AND THAT TOO
WITHOUT ANY INVESTMENTS? Is it
possible for a Franchise to give franchise
further? Can he also duplicate time, money
and alsoget financial stability?

1"



If you really want to fulfill your
& your family's Dreams Than

e
: /' POWER OF
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you have to take firm decision about choosing
Power of duplication.

Do you have any other Option like this ?

12



Consumer Empowerment Opportunity

(Use & Earn)

Do you earn anything from your expenses?

Does your expenses become your investment ?

Do you get cash back from any of your expenses?
Do you Promote or share with anyone about
whatever cash back you get? Do you get money if

anyone with whom you shared this do some Ny

purchases?

If not it is possible NOW as you
have an opportunity to become a
Smart Consumer.

In reality, this is a kind of consumer empowerment. Till
today, there was no chance of making money from our
purchased products but this unique proposal made this
happen. Now you can Use & Earn. For this we just need to
change the Brand of Products being used by us which have
the best quality, Fair Price, Money back guarantee and on
top of all it will generate Income so why give a second
thought?




You have a chance to hecome an
Entrepreneur

Just help your friends to become
a Smart Consumer, by this your
Consumer Network will start to
build and you would become a
Smart Entrepreneur



HOW MONEY WILL BE EARNED

Manufacturing
40%

Advertising
20%

Traditional System

MANUFACTURER TO CONSUMER

NO MIDDLE MEN

Private Franchising

In traditional business method, every product reaches a
consumer from a manufacturer through C&F, Whole Seller,
Retailer, etc. Also a very big amount gets spent on
advertisements, commissions and margins. So all this
additional costsareborne by the Consumer.

In Networking system, product reaches directly from
Manufacturer to Consumer and the money saved here gets
distributed among the distributors in the network. For
example, we get products at a cheaper rate from online
shopping asthe moneyis saved which is given to middlemen.

15



I Opportunity & & g

VESTIGE
Company Profile Vestige Marketing (P) Ltd.

Powered with zeal to grow, expand and distinguish itself in the Indian as well as international direct selling industry, Vestige has covered a
successful journey since its foundation 2004. With a wide gamut of product and brands, Vestige provides 360 wellness coverage to people and
empowers them to live a qualitatively better life. Vestige has deep domain expertise in research and development of highly effective health
supplements, personal care products, color cosmetic products, men's grooming range, home care products, etc.

Vestige is also bestowed with the Certificate of Excellence in Productivity, Quality, Innovationand Management by the Institute of Economic
Studies (IES). Vestige is a member of the prestigious Indian Direct Selling Association (IDSA), Health Foods and Dietary Supplements Association
(HADSA), anditis proudly associated with the most admired industry and commerce body of India, FICCI.

Vestige Marketing is now listed among the TOP 100 direct selling companies in the world and has gen awarded as Best Nutraceutical
Company of 2017 by ABP News.

Since its inception, Vestige is helping people to live a life of economic independence and transforming them into successful entrepreneurs.
Numerous successful independent Vestige distributors are the living embodiment of the resilient Vestige marketing plan.

v Started in 2004 with 5 crore turnover in 1st v Member of Health Food and Dietary

year and touched 2729 Crore in 2020-21 Supplements Association
v 45+Branches & 3000+ DLCP/Mini v GMP & ISO 9001-2008 Certified
DLCP/DCC centeres Manufacturing Facility in 1 Lac Sq Feet Area
v 2 Crore+ Distributor Base v Halal Certified Products
v 300+ Product in company portfolio v Certificate of Excellence in Productivity,
v International Presence in UAE-Dubai, Innovation and Management by the 1ES
Baharain, Bangladesh, Saudi Arabia, . Best Nutraceutical Company of the year
Oman, Nepal, Ghana & Thailand award for 2017 & 2018
v Awarded ranked 30th in top 100 Direct Mr Gautam Bali was honored with the Best
Selling companies in the World CEO award 2012 at Obtainer Direct Selling
v Vestige was awarded as "Most Admired Forum

16 Brands & Leaders — Asia
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Thy ate of Exselleng iy

Qualiry, Innovation & Manggeme

VESTIGE MARKETING PVT. LTD.

inurded Fy the Institute of Economic Studies (IES)
at the time of the Sememar on

Excellence Award

T o
ASIAN

BUSINES:
LEAUI?EERS

Mr Gautam Bali
Managing Diractor,
Vestige Marketing Pyt Ltd.

For being acknowledged as
‘The Economic Times Asia’s

The Economic Times
Asla's Promising
Business Leaders /

2021-22

_ /]

Promising Business Leader”

Qs & GERMAN CERT QS A (‘?jﬂmﬂff(’ ke

Quality Management System Certificate

Certificate of Registration

= Vestige Murketing Pvi Lid Cosmic Nutracos Selutions Private
CERTIFICATE

Cosihic Nulracos Solstions Privats Limited st

b A,

WHO-GNP

Good Manufacturing Practicos

o = s Vestige Marketing Pvt. L

WHO.GHP
Good Manutacturing Practices

This is to certify that

mysESTIGE MARKETING PYT LTD.
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wish you wellth

VESTIGE VISION:
To help people live a life of dignity and
economic independence on their own terms.




MODEL PLAN STRUCTURE

ﬁ
<»

You

If you sponsor 6 people and they all sponsor 6 people each and if this duplicates till 3rd level
then the total sponsors would be 258. If they all bought products worth Rs. 4000/- each per

month then your turnover would be aprox Rs. 10 Lac and your income would be approx 1
Lac per month.

6 people x 4000 Rupees =| 24,000 Rupees Turnover | Approximate 2,500/- Rupees Income
6x6 +6=42people x 4000 Rupees = 1,68,000 Rupees Turnover | Approximate 17,000/- Rupees Income
36 x 6 + 42= 258 people x 4000 Rupees=| 10,32,000 Rupees Turnover| Approximate 1,00,000/- Rupees Income

* This income will calculated as per Vestige Sales & Marketing plan which is based on structure and turnover.

18 Disclaimer : Above calculation is shown for an example only.



A

IGE SUCCESS PLAN vestce

“person can achieve success through Vestige's
ng & powerful Sales & Marketing plan. The few
jhlights of the plan are :

. Accumulative Plan
VESTIGE MEANS :

Right Products

« Only Promotions, No Demotions

+ Never Reaches Zero (One Time Achievement)

Right Pricing

: NQ el Right Success Plan

« Director Bonous Compressed Right Management Team
» Leadership Bonous Rolls-Up Right Support System

« No Re-Qualification St atenta

« Engineered To Make You Wealthy Right Expertence

Joining Fee : NIL
- 1PV = Rs. 30/-
1PV = 18 BV = PV / BV Ratio = 60% (Approx)




10 WAYS OF INCOME QUALIFICATIONS

Savings on / : Double Universal
Consumption ) @ Crown Director
10-20% ===/ 16 Qualified Leg

Double Crown

@) Director

12 Qualified Leg

Performance
Bonus 5-11%

Universal Crown

w@‘i%’é;) Director

8 Qualified Leg
‘. }Z ;( A Crown Director

6 Qualified Leg
@ Diamond Director
N 4QlLeg+501PV

Bronze Director \
Bonus 4%

Business Building
Bonus 14%

Team Building

Bonus 3%

Leadgrghip Star Director
Overriding Bonus - -

15% 3Q Leg + 1001 PV

Travel Fund 3% ( .-~

QadVMId

f” - % Gold Director
=~ / 2QLeg + 1501 PV

.\ Silver Director
= / 1QLeg + 1801 PV

Car Fund 5%

"\ Bronze Director
HOUSE Fund 3°A] {‘BRGHZE\..
et 2001 PV
) # While first time qualifying or re-qualifying Bronze Director you must need 2001 PV in the month
Elite Club

2 # While first time qualifying Bronze Director those 2001 PV should come from non 11% leg.
Bonus 2%

MY SUCCESS PLAN

s Qleg : (Qualify or Re-qualified) 2001 PV should come in below of Director & above in that month.

20 s Qualification should be achieved as mentioned above, efse you will treated as non-gualified Director.




ACHIEVEMENT PLAN

Vestige offers very rewarding bonuses for your untiring
efforts in promoting the business. Vestige Marketing
Plan is specifically designed with the view of providing
an equal business opportunity; it is an accumulative
plan, where you never slide down from your exiting level
and ascend higher on the ladder of success.

PERFORMANCE BONUS (5-11%)

Collected PV

£ i | Maximam | 5
Distributor 1 599 5%
Senior Distributor 600 2399 8%
Asst. Director 2,400 5499 10%o
Director 5,500+ 11%

Those distributor who is on 10% level the earn personal
20PV and those who is on 11% and above level they earn
personal 40PV in every month. If any month you do notearn
this PV then your commission will be deposited in company
and when you do personal PV then company released this

commission.

BRONZE DIRECTOR BONUS 4%

Vestige allocates 4% of the Company's monthly PV as Bronze
Director Bonusfund (BDB) . Its distribute in Bronze Directors Only
. This is computed by a “Point Sharing System” based on the
Bonus points earned by the qualifiers. The biggest thing is that it
has dynamic compression which compresses from Non-Qualified
director to Qualified Director. You also Director Bonus from
Director of depth. The value of bonus point change every month
and is calculated according to the formula given below. If you have
4501group PV in any one month you are called Fast Start Bronze
Director, entire 2001 PV should be from Non-11% leg.

4% of Company's Monthly PV

Bronze Director Bonus _

Point Value Total BDB Points Collected

BUSINESS BUILDING BONUS 14%

Vestige allocates 14% of the Company's monthly PV as Business
Building Bonus (BBB). This is computed by a “Point Sharing
System” based on the Bonus points earned by the qualifiers. Its
distribute in Silver Director & above .

14% of Company's Monthly PV
Total BBB Points Collected

Director Bonus _

Point Value

21
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TEAM BUILDING BONUS 2%

Vestige allocates 2% of company's monthly total PV as Team Building
Bonus (TBB) and is computed by a "Point sharing System" based on the
Team Building Bonus points earned by the qualifiers. It's distributed into
Bronze Directors and Silver Directors who complete the given criteria. TBB
value per point will vary each month and is computed monthly.

3% of Company's Monthly PV

Team Building Bonus _

Point Value Total TBB Points Collected

LEADERSHIP OVERRIDING BONUS -15%

Leadership overriding bonus (LOB) is payable to Silver Directors and
above. The percentage of the LOB depends on the position. To qualify for
LOB all qualifiers must have 5,625 GPV from a single Leg with at least one
gualified Bronze Director. The Gold Director also gets multiple LOB
simultaneously. Ifthe group volume ofany Directorinany Leg is not 5625PV,
then the company gives LOB even ifthe sum of the volume of qualified/non-
gulalified directors of that Legs becomes 5625PV. * Now Star Director and
above whose down line is at the same levelwillget1 + 3depth LOB. * The up
line guarantee is capped at 4500 LOB Point. Payment is made according
point value by calculating LOB Point. Point value is done according to the
formula giving below.

15% of Company's Monthly PV

LOB Point Value =
Total LOB Points Collected

Team Building Bonus Eligibility

YOU BRONZE

2607 - 2101 PV S
Growp PV Hetice Side Vaiume 2legQ

Winning Team recommends
following criteria to be
followed for maximum returns

LOB Eligibility

YOU SILVER

DIRECTOR

1801 PV
25 Py Side Volume

T
1801 PV
¥
1801 PV
¥

2001 PV
Director

5625 PV

1801
Side Volume




Travel Fund 3% " Travel Fund - 3%

Vestige provides a Travel Fund (TF) to Gold

Directors and above. The Travel Fund is to
be used for travel trips announced by the
company. Our achievers have travelled the \ — i
world with us to exotic destinations.

2,001 PV

Qualified Bronze

Gold Directors and above

Travel Fund _ 3% of Company's Monthly PV

PointValue 1,41 T Points Collected




CAR FUND 5%

Vestige Allocate 5% of the company’s monthly BV as ]
car fund and it is divided among Star Director & above. Star Director & above
Maintain Star Director level for 3 consecutive months

to be eligible for Car Fund. To maintain the continuity
of the Car Fund, you must maintain the Silver Director
level. You can get a maximum of Rs. 80,000/~ per
month in car fund. Point are calculated according to
DB Point and calculated according to the value of car

fund but the payment made buying a new car.

« Maintain the Level of Star Director continuously for
atleast 3 month to qualify.

« Maintain at least Silver Director level to get the
benefits.

1,001 PV

2,001 PV

2,001 PV 2,001 PV




HOUSE FUND 3%

The House Fund earnings will be released by the
company in the following month along with the Bonus
cheque. Rs. 1,00,000 per month is maximum you can
earnin HF.

= To qualify, maintain 3 months of minimum Crown

Director status continuously.
To get benefit, must maintain atles
status.

st Silver Director

Crown Directors & above
' Xy

2,001 PV

2,001 PV

2,001 PV

2,001 PV

2,001 PV

2,001 PV

LOB

REQUIRED

Universal Crown Director

for Elite Club Fund. For that qualified UCD 4, DCD 6
and DUCD 8 leg is on LOB then it distributed in
Qualified DCD & DUCD according to their turnover.

Double Crown Director
Double Universal Crown Dire




do not have to do this
ne it’s a Team Work.

—

Your Upline Team
€ YOU (=

) AL BRI P A

“Alone we can do so little,

together we can do so much.”



PROBABLY : You might be thinking how
How | will able to do it ?

You only need to think about "WHY'? For ' HOW', your

You don't need to think and uplines and Winning Team will help you to build and
grow your business. You just need to follow the

it.?
worry about how to do it.? system and work as per their guidance.

While doing any work, what do you think ?

WT'*W'NN'NG LU is the Best Education System

The Team of Champions

Winning team is a group of successful leaders. Experienced and successful leaders guide and help you in building your
business. Winning team gives an Education system which make you a successful leader. System gives you proper education
through Books, Cds, Motivational Seminar, Training & Meetings, etc. which gives you the direction and provides you with
related information and knowledge togrow.

All this will help you to understand the business, increase self confidence, personal development, and also develops
leadership quality in you.

Cds, Books ( Business Building Material) of successful leaders are available, Listen & Read them ! You will learn from them,
by be able to be build a strong business.

wT'
WINNING TEAM
How to choase a 41 £
( DIRECT SELLING (-~ A LEADER'S . g
; ATTITUDE - 4F
A RAKYGNTM RHLK L < a

S—— ; [ — . [ :“:::if
T W, ;_' WAY _ MS . ™
twn_;@@‘ev BY VIVEK JAIN £ , . N"!Eﬂn % SPBHAR&IW . v
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W/T-* WINNING TEAM

L ] L]
M lssto n The Team of Champions
Empowering People to Realize their Dreaimms by Winning Team is a perfect education system which provides
successful leaders business building education to maximum people

Providing them with the Best Education to Build
through their meetings & seminars.

the Long Term, Duplicable, Sustainable,
Winning Team organises large scale function in which teaching and
training is given to the grass root level distributors and successful
leaders are also recognizedin front of thousand of people.

Profitable & Biggest Independent Vestige

Business with Values & Principles.

Entrepreneurship Development Seminar CEO' Training Meeting

FAMILY REUNION
Core Go Getter D CT

(3 § FU§ ERom 5'q TagE o JVESTIGE
|
:




DOWNLOAD WINNING TEAM MOBILE APP DOWNLOAD VESTIGE MOBILE APP

ol T @
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WINNING TEAM

The Team of Champions

BUY CEP SUBSCRIPTION

My CEP Cart (1 Items)

[Foicm g
EB'SNQHGI:R!'E'

Global Presence

ow enjoy double advantage. Shop your favourite Vestige
products and remain updated with news and offers of

Karna To Pdega

Scan the QR code with your Mobile Camera

Video Books

£ Download on the ™

fi Getiton
@& App store > (Google play > Google play

ENGLISH

Contact : + 91-7414007444, e-mail : info@winningteam.in, www.winningteam.in, www.mywtoffice.com, https:/facebook.com/winningt/



